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 VSA, LP The information, general principles and conclusions presented in this report are subject to local, 
state and federal laws and regulations, court cases and any revisions of same. While every care has been 
taken in the preparation of this report, VSA, L.P. is not engaged in providing legal, accounting, financial or 
other professional services. This report should not be used as a substitute for the professional advice of an 
attorney, accountant, or other qualified professional. 

 

 

What Is a TDA? 

The employees of public school systems and 501(c)(3) non-profit organizations can participate in tax-deferred 
annuity (TDA) plans established by their employers. 

A TDA has tax-favored status.  Specifically: 

 Pre-Tax Dollars 

The amount contributed to a TDA is not reported as income*, which means that your taxable income is 
reduced by the amount of your TDA contributions. 

 Tax-Deferred Growth 

The earnings on your TDA contributions compound tax-deferred until withdrawn*, providing you with a 
double tax benefit. 

*  Ordinary income taxes are due upon withdrawal.  Withdrawals may also be subject to a 10% penalty 
tax if taken before age 59-1/2. 

 

While many plans can help you save for a financially-secure retirement, the tax advantages of a TDA may 
enable you to accumulate more funds at a faster rate than would otherwise be possible! 

 


